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Ongwanada





    SUBJECT:
EMPLOYEE COVID-19 VACCINATION AND OUTBREAK MANAGEMENT


1.0 
POLICY

Ongwanada has an obligation to take all necessary precautions to protect the health and safety of the individuals it supports, its workforce, and recognizes the importance of immunization in reducing the risk of serious infection and transmission of infection among employees and those it supports. As such, COVID-19 vaccination of all employees, volunteers and students is expected. A separate COVID-19 vaccine policy exists for supported individuals. This policy applies to all employees, including those who have an approved Work from Home Agreement with the employer.

2.0
RESPONSIBILITIES
The Employer:

· Requires new employees, volunteers and students to provide proof of COVD vaccination prior to start date

· Actively encourages all staff, volunteers and students to be vaccinated with a Health Canada approved COVID-19 vaccine

· Makes available rapid antigen testing and personal protective equipment (PPE) for use as required in this policy

· Maintains information about personal vaccination status in a confidential manner in Human Resources and does not disclose except as required for the purposes of implementing and enforcing this policy, staffing, meeting Public Health directives and complying with partner directives
· Shares information as required, for the purposes of staffing, of previous COVID-positive staff who have a resolved positive infection in the last 90 days and can work in the highest risk settings.
The Employee will:

· Provide Ministry of Health issued COVID-19 dose administration receipts for all doses of vaccination received, as appropriate, to Human Resources
3.0 
PROCEDURE
· Ongwanada expects all employees, volunteers and students to be fully immunized against COVID-19 with a full course of a Health Canada approved COVID-19 vaccine

· Vaccinated staff, students and volunteers are required to provide Ministry of Health issued COVID-19 dose administration receipts for all doses of COVID-19 vaccination, as appropriate, to Human Resources 

· All staff entering a congregate-care setting are required to conduct a rapid antigen test at least once every seven days or more frequently as determined by the employer. Staff who are partially vaccinated or unvaccinated may be required to test at a greater frequency than staff who are fully vaccinated. Time to conduct such test will be unpaid. See policy 1-7-25 Rapid Antigen Testing – COVID-19
· Staff may be required to don personal protective equipment (PPE) in the workplace, vehicles and public settings as deemed necessary by the employer, based on recommendations from provincial or local public health agencies, Ministry of Children, Community and Social Services and/or as determined by the employer, based on local infection rates and IPAC assessment (See policy 1-7-26 Infection Prevention and Control Measures) 
· Employees who are not fully vaccinated, may be subject to any one or more of the following:

· Modifications of the work/service/support performed

· Reassignment of work location

· Temporary unpaid leave of absence

· Where proof of vaccination or approved exemption has not been received it is assumed that the employee, volunteer or student is not vaccinated
3.1
A High Risk Close Contact (HRCC) home – defined as a home where one (1) or more staff who work in that home have tested positive for COVID-19. All staff that worked with the positive staff member within 48 hours from their positive test must complete a PCR test. If the PCR test is negative, staff who are fully vaccinated, partially vaccinated or unvaccinated may work only at the HRCC home for 10 days from last exposure. Staff may be required to undergo further rapid antigen or PCR testing at the discretion of the employer.
3.2
Outbreak home – defined as a home where one (1) or more supported individual(s) who live in that home have tested positive for COVID-19. All staff that worked with the supported individual(s) within 48 hours from their positive test must complete a PCR test. If the PCR test is negative, staff who are fully vaccinated may work only at the Outbreak home for 10 days from last exposure. Staff who are partially vaccinated or unvaccinated will be unable to work at the Outbreak home and may be reassigned to an alternate work location. Staff may be required to undergo further rapid antigen or PCR testing at the discretion of the employer.
4.0
STATISTICAL DATA COLLECTION
Ongwanada will collect, maintain and disclose to the Ministry of Children Community and Social Service and Ministry of Health as required, in aggregate form and in a manner set out by the Ministries, statistical information related to this policy

Ongwanada will review key metrics (e.g. staff vaccination rates, community transmission, outbreak status, IPAC compliance and other risk factors) to assess the effectiveness of this policy and determine if further steps are required.

All employees, volunteers or students must continue to comply with Ongwanada’s polices, protocols and rules with respect to physical distancing, screening and personal protective equipment and any other measures intended to reduce the risk of transmission of COVID-19.

Failure to comply with this policy may result in discipline up to and including termination of employment
5.0
Related Forms

COVID-19 Vaccination Medical Exemption Form 

COVID-19 Vaccination Religious Exemption Form



6.0
Related Policies


    1-7-25
COVID Rapid Antigen Testing


    1-7-26
Infection Prevention and Control Measures


    1-7-27
COVID Screening
7.0
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